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IN THIS ISSUE Scaling up to greater heights!

CELEBRATING
ANCHORING UNDER
GOD’S PROVIDENCE  

Word from the Group CEO

• Group CEO Message Reflecting back on the year, Echo 
Network Africa (ENA) has maintained its 
catalytic role to empower, position and 
advocate for women (including young 
women, women with disabilities and 
women from marginalized communities) 
towards attainment of their full 
potential.  Our clarion call has been to 
leave no one behind. 

As a catalyst for development, ENA seeks 
to steer her programmatic direction and 
drive her vision and mission in line with 
the 2018 – 2022 Strategic Plan.

It is for this reason that the Board and 
Management attended a Board retreat 
to strategize on the road to expansion.
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Scaling up to greater 
heights!

Empowering All Women 
to reach their full 
potential

Celebrating Women’s 
gains

Raising Women’s Voices 
in Peacebuilding and 
Mediation initiatives

Empowering the Girl 
Child
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Also important to note, is the upward trajectory of 
growth as milestones have been achieved both at 
the corporate and programme areas of ENA. 

Some of the key highlights achieved this year 
include; Launching of the second incubation Girls 
Excel Initiative, Graduated 100 women in the newly 
developed curriculum Running to Win, Gender 
male champion award accepted by  Hon. Raphael 
uju, Jubilee party Secretary General, Recognized 
among the Top 100 Influential people in Kenya, 

Developed and presented a seven point agenda 
to the newly appointed Chief Justice, Her 
Ladyship Hon. Martha Koome, relaunched the 
TUVUKE Peace Initiative and  collaborated with 
200 women from 10 sectors to enrich ENA’s 
work on gender equality including women from 
Media & Technology, Health, Agriculture, Peace 
and Security sector, Learning Institutions, and 
Chamas/Informal Sector, Faith-Based, Trade 
Unions, just to mention but a few.

The scale up is intended to create a fair, just and equitable society where women participate in all issues 
that affect development.

ENA in collaboration 
with the Ministry of 
Public Service and 
Gender invited VVIP Rt. 
Hon. Patricia Scotland 
QC,Secretary General 
of the Commonwealth 
who addressed 
participants of the 
International Women’s 
Day Celebration. She 
urged women rights 
organizations and 
movements to work 
together and prevent 
and respond to Gender 
Based Violence.

United as one: ENA Board and Management pose for a group photo after a successful Board retreat to 
strategize on the road to expansion.
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Upholding our lasting 

resilience, endurance and working to completion in order to sustain respect and 
enhance human dignity.  

Leave no one behind
promise of the 2030 Agenda for Sustainable 
Development and its Sustainable Development 

the potential of individuals and of humanity as a 

 “Our 
clarion call 
has been to 

leave no one 
behind. ”

EMPOWERING ALL WOMEN TO REACH THEIR FULL POTENTIAL

HONGERA!
Hon. Raphael Tuju 

Gender Warrior 

Administrative 

Elizabeth Odongo 

and underrepresentation, women have 

Women Empowerment Focus Area
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-
Homa Bay County from 0.16 USD a day in 2019 to 1.4 USD a day by August 2021.

Capacity Building: 
ENA hosts an 

visit at Kenya 

Sangoro for 
Mrongo Women 

Mfangano island. 
The purpose of 
the training was 

Value Addition: 
Kaugege 
women group 

value addition 
training to help 
them maximize 

through 
development of 
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CELEBRATING WOMEN’S GAINS AS SPELT OUT IN THE CONSTITUTION

This year the initiative also expanded its reach to 
empower women in the marginalized 
communities in Wamba in Samburu County and 
Kalacha and Maikona in Marsabit County. Most of 
the women in these two counties lack access to 
finance facilities and have to travel long distances 
to access these facilities.

ENA trained over 30 women groups on business 
management and empowered them with idea 
generation on income. This was to help the 
women improve their livelihoods and enhance 

meaningful participation of women in wealth 
creation.

Through the trainings, women businesses have 
scaled up to the next level. Some of the end 
products of the businesses include animal skins 
converted into wall décor and Tourist’s souvenirs 
made out of sisal just to mention but a few. The 
women have also been empowered and liberated 

This shift has aided women to become more 
financially independent. 

Positioning & Democracy Focus Area

History was made in Kenya when Hon. Lady Justice Martha Koome 
was appointed as the first woman Chief Justice in Kenya. She was 
congratulated for this honorary achievement in a Luncheon hosted 
by the Ministry of Public Service and Gender and Echo Network 
Africa.

A memorandum with priority actions towards making the judiciary 
gender-responsive was presented to the Chief Justice by Common 
Women Agenda and the African Women Leaders Network. 

The Memorandum is an accountability framework driven from the 
need to have priority action areas for the new Chief Justice to set her 
agenda toward having gender-responsive actions aimed at 
promoting women’s rights and enhancing access to justice for 
women and girls.

Lady Justice Martha Karambu Koome, 
Chief Justice of the Republic of Kenya 
and President of the Supreme Court 
of Kenya

PRIORITY ACTION
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In addition on International Womens Day over 100 women drawn from different counties including 
Marsabit, Baringo, Siaya, Kakamega, Nyeri, Kiambu, Tharaka Nithi, Kisumu, Kilifi, Mombasa, Murang’a 
and Samburu among others graduated from the Running to Win – Women’s Pathways to Successful 
Campaigning Programme.

Her Excellency, Margaret Kenyatta, First Lady of the Republic of Kenya presided over the auspicious 
ceremony. Also present was Rt. Hon. Patricia Scotland QC, Secretary General of the Commonwealth, 
Prof. Margaret Kobia, Cabinet Secretary, Ministry of Public Service and Gender and ENA Group CEO, Dr. 
Jennifer Riria.

Running to Win:  Graduates of the first cohort of the  Women’s Pathways to Successful Campaigning program 
take a group photo with Rt. Hon. Patricia Scotland QC, Secretary General of the Commonwealth (seated at 
the center), Prof. Margaret Kobia, Cabinet Secretary, Ministry of Public Service and Gender (seated third from 
left) and ENA Group CEO, Dr. Jennifer Riria (seated third from right). 
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RAISING WOMEN’S VOICES IN PEACEBUILDING & MEDIATION INITIATIVES

forum on deepening reporting on gender issues 

to mention but a few. 

partnership with the UN Women this year 

women to brainstorm on the need to bring 

The meeting brought together over 20 women 

ranging from women rights organization, 
women leaders, entrepreneurs, legal experts, 

gender expert, Alternative Dispute Resolution 

with ENA and supported by the UN Women. 

Roadmap to 2022 
General elections:
 ENA Group CEO, 
Dr. Jennifer Riria 
addresses 

the status of 
Kenyan women in 

leadership.

Tuvuke Initiative
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EMPOWERING THE GIRL CHILD

and Child marriages. 

Aligned to the United Nations 1325 Resolution, the 

solutions.

Light up Kenya, light up the world: 

“Peace starts with me is the 
clarion call for action that 

women peace ambassadors are 
placing on Kenyans as the 
country heads to the 2022 

General Election.” 
 

Girls Excel Initiative
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Career Alignment: 
Students from 
Kithangari Girls 

a mentorship 

Lending a helping 
hand: ENA 
donates a 

laptop to 




